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Personal and Professional Development

Health and Safety, it’s the law.
	What is physical health and safety? Simply put, this is a state in which all injurious hazards and risks in the workplace (or anywhere else for that matter) have been assessed, addressed and reduced to a minimum.  In the boxes below right, give a good example from your own experience in your workplace of compliance with each Health and Safety requirement.


	Take action where you identify a hazard.  For example:

>>

	By law, you must not interfere with, or misuse, anything provided, for safety. For example:

	Learn how to work safely and obey safety rules. For example:

	Use all equipment and protective clothing provided. For example:

	Report things that seem dangerous, damaged or faulty. For example:

	Only use tools, machinery or substances after you have been trained and given permission to do so. For example:

	Never play practical jokes – they can kill. For example:



	This assignment is my own work
	Learner
signature
	Date





MUDDLE and MATCH


There is a lot of UK legislation concerning physical H&S in the workplace. See if you can match the 5 titles of legislation here to the descriptions below.


[1] HEALTH AND SAFETY AT WORK ACT 1974


[2] COSHH (Control of Substances Hazardous To Health Regulations 2002)


[3] MANUAL HANDLING REGULATIONS 1997


[4] THE ELECTRICITY AT WORK ACT 1989


[5] RIDDOR  1995





These regulations protect staff and customers from electrical injury by ensuring that all electrical equipment is well maintained and regularly tested by a qualified PAT  (Portable Appliance tested) electrician.�
(�
�
This set of regulations ensures that all substances used in the work place are handled safely and responsibly. Employers have a duty to maintain employees’ safety by providing with information about the controls necessary to reduce any risk of harm. Employers must also carry out a risk assessments to establish protective measures, monitoring and health surveillance where necessary. �
(�
�
This is the Reporting of Injuries, Diseases and Dangerous Occurrences Regulation and places a legal duty on a) employers; b) self-employed people and c) people in control of premises to report work-related deaths, major injuries or over-three-day injuries, work related diseases, and dangerous occurrences (near miss accidents). �
(�
�
These regulations are designed to reduce the risk of injury at work. They state that if a task may result in injury that task should be avoided or re-designed to avoid risk. If this is not possible the employer should assess the risk and reduce its likelihood of occurring.  �
(�
�
This act is all about ensuring your safety and the safety of others. Every employee is responsible for reporting dangers and making sure they’re put right. It ensures that you work within a set of guidelines and do not break any laws concerning health and safety.�
(�
�
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5  Satisfactory


10 Good


15 Outstanding
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